
Fall 2006

A Publication for theA Publication for theA Publication for theA Publication for theA Publication for the
Members of theMembers of theMembers of theMembers of theMembers of the

Marshall AreaMarshall AreaMarshall AreaMarshall AreaMarshall Area
Chamber of CommerceChamber of CommerceChamber of CommerceChamber of CommerceChamber of Commerce

S
ur

ve
y 

R
es

ul
ts

S
ur

ve
y 

R
es

ul
ts

S
ur

ve
y 

R
es

ul
ts

S
ur

ve
y 

R
es

ul
ts

S
ur

ve
y 

R
es

ul
ts

The Marshall Area Salary and Labor
Market Survey was conducted by the
Marshall Area Chamber of Commerce.

The study included Marshall and the
immediately adjacent areas.  Only
Chamber member businesses were
surveyed.  The survey was distributed
to over 300 businesses.

The objectives of the Wage and
Benefit Survey were to

w Create comparative data to
share with employers
throughout the region.

w Alert employers, job seekers
and educators of the currently
hard to fill positions.

w Provide a prevailing wage
guide for employers and job
seekers.

w To give employers an
opportunity to communicate
their training needs to
educators.

w Provide data on the benefit
packages area businesses are
offering.

The Wage and Benefit survey was
administered in summer & fall of 2006.
A total of 61 companies representing
6717 employees, responded to this
survey.  Many of the survey questions
contain verbatim responses.  Due to
confidentiality issues numerous
responses were not included.

This effort was initiated by the Marshall
Area Chamber of Commerce.  The
staff tabulated and analyzed the data
results.

Marshall Area Chamber of
Commerce Salary and Labor
Market Survey Results
Introduction

As this survey was self-reported, the
results of this survey should only be used
as a guide to trends in the areas of wage
and benefits in the Marshall Area.

Executive Summary
Summary of Survey

w Median Wage Range of all 6717
employees was 14.99.

w Hardest to fill positions in this
survey were Management &
Professional, Sales and
production line workers.

w According to the Minnesota
Workforce Center, the median
wage for the 2nd quarter of 2006
for Southwest Minnesota was
$12.65.

w 2005 Annual Average
Unemployment figures for Lyon
County were 3.3%; Comparative
rates for Minnesota and the US
were 4.0% and 5.1%.

The Marshall Area Chamber of
Commerce would like to extend a special
thank you to those businesses that
participated in the 2006 Wage and
Benefit Survey.  The Survey Results are
available at our website www.marshall-
mn.org.

If you have any questions regarding this
survey, please feel free to contact the
Marshall Area Chamber of Commerce at
507-532-4484 or email us at
chamber@starpoint.net.
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Marshall Area Basic Employment Statistics

Full Time Employees Weekly
Hours:

41> 25%
40 59%
<39 16%

Part Time Employees Weekly
Hours:

25> 30%
20-25 34%
11-19 18%
0-10 18%

Hours Considered Full-Time
41> 5%
40 42%
<39 53%

Employee Payment Schedule
Weekly      27%
Bi-Weekly      44%
Bi-Monthly      27%
Semi-Monthly    2%

Do you have have more than one
shift?

Yes 31%
No 69%

Do you pay a shift differential?
Yes 47%
No 53%

Overtime
Amount paid over 8 hours

1X 53%
1.5X 47%

Amount paid over 40 hours
1X 11%
1.5X 89%

Amount paid to work Saturday
1X 65%
1.5X 35%

Amount paid to work Sunday
1X 65%
1.5X 14%
2X 21%

Amount paid to work holiday
1X 47%
1.5X 32%
2X 21%

Do you offer Flex or Comp Time?
Yes 37%
No 63%

Do you offer breaks for your
employees?

Yes 90%
No 10%

How many breaks per shift?
1 30%
2 28%
3 38%
As Needed 4%

What is length of your shift?
<5 hours 11%
5.5-7.5 10%
8-8.5 62%
9> 17%

What is length of your break?
10 minutes 4%
15 minutes 46%
20 minutes 4%
30 minutes 31%
1 hour 11%
Varies 4%

 Percent of Firms and Employees by Industry Category

 Percent of Firms and Employees by Size of Firm

 Large Firm (100 or more)

 Medium Firm (50 to 99)

 Small Firm (50 or fewer)

Size of Firms  Firms  Employees

Industry Category Percent of Firms Percent of Employees

 Health Care

 Manufacturing

 Service

 Retail

 Construction

 Restaurant/Food Service

 Other

13% 56%

70% 13%

16% 7%

5%

82%21%

9%

17%

1%

2%

2%

15%

43%

7%

7%

7%

7%



Do you distribute a personnel
policy manual to your employees?

Yes 76%
No 24%

Do you have written performance
appraisals on your employees?

Yes 71%
No 29%

If you do appraisals, are pay
increases based on or do they
coincide with them?

Yes 55%
No 45%

Do you have a jury duty policy?
Yes 53%
No 47%

Does your company pay the
difference between wage & jury
duty pay?

Yes 75%
No 25%

Does your company provide
educational/training programs for
your employees?

Yes 79%
No 21%

Do you have a time off for Military
Reserve Service policy?

Yes 56%
No 44%

Does your company have a drug
screening program?

Yes 27%
No 73%

Company Benefit Data
Do you offer a flexible benefit
plan?

Yes 39%
No 61%

If yes, is it
Premium only 29%
Full Plan 71%

Do you offer any benefits to your
part-time employees?

Yes 52%
No 48%

Are they:
Full benefits 17%
Prorated benefits 83%

Health Insurance
Do you offer health insurance?

Yes 81%
No 19%

What percentage of health
insurance does the company pay
for single employees?

Up to 50% 27%
51% - 75% 23%
76% - 100% 50%

What percentage of health
insurance does the company pay
for  employees family coverage?

Up to 50% 34%
51% - 75% 33%
76% - 100% 33%

On average what is the cost of
health coverage provided per
employee on an annual basis for
single coverage?

Up to $1000 14%
$1001-2000 16%
$2001-3000 16%
$3000> 54%

On average what is the cost of
health coverage provided per
employee on an annual basis for
family coverage?

Up to $5000 40%
$5001-7500 17%
$7501-10000 30%
$10000> 13%

What is the deductible on your
company’s current health
insurance plan?

>1000 60%
1001-5000 22%
5000> 18%

What is out of pocket expense on
your company’s current health
insurance plan?

>2000 57%

2001-5000 41%
5000> 2%

Do you self insure part or all of
your health insurance?

Yes 20%
No 80%

Drug Benefits
Do you offer a prescription drug
plan?

Yes 60%
No 40%

What percent of the prescription
drug plan is paid by the company
for a single plan?

Up to 50% 32%
51% - 75% 14%
76% - 100% 54%

What percent of the prescription
drug plan is paid by the company
for a family plan?

Up to 50% 33%
51% - 75% 38%
76% - 100% 29%

Dental/Vision Insurance
Do you have dental coverage?

Yes 50%
No 50%

If yes, does coverage include
orthodontia?

Yes 68%
No 32%

What percent of dental coverage
for a single policy is paid by the
company?

0% 28%
Up to 50% 22%
51-75% 16%
76%-100% 34%

What percent of dental coverage
for a family policy is paid by the
company?

0% 35%
Up to 50% 23%
51-75% 19%
76%-100% 23%

Do you offer vision coverage?
Yes 31%
No 69%

Company Policy Issues



Additional Insurance Option
Do you offer life insurance to your
employees?

Yes 63%
No 37%

What amount of life insurance
coverage is available to:

Employee:
w$5,000 w$10,000
w$15,000 w$20,000
w$25,000 w$30,000
w$40,000 w$50,000
w$100,000 wvariable
w1x salary w2x salary
w2.5 time gross salary
w4x wage w5x salary
wbased on base salary

Spouse:
w$5,000 w$10,000
w$5,000-$250,000
w$7,500
w2x employee wage

Minor Child:
w$1,000 w$2,000
w$2,500 w$4,500
w$5,000 w$7,500
w$10,000

Do you offer supplemental
insurance?

Yes 40%
No 60%

Do you offer long term disability
pay?

Yes 37%
No 63%

How long do you offer long-term
disability pay?
w5 years
w60% of wages up to social
security normal retirement age
wAs long as employed
wUnder AFLAC
wUp to national social security age
wEliminated period is 90
consecutive calendar days from
1st of total disability
w2 years
wDepends on age - max of 48
months

How long before automatic
termination?
w6 months or length of
emploment whichever is shorter

wMaximum benefit period is to age
65 if disability begins at age 61 or
before.  If disability occurs after
age 61, a schedule is followed.
wDate employment is terminated
wVaries with age

Vacation T ime
Do you have paid vacation time?
     Yes 94%
      No 6%

What is the maximum vacation
days accrued - hourly employees?
     <11 33%
     11-15 24%
     16-20 16%
     20> 27%

What is the maximum vacation
days accrued by salaried
employees?
     <11 32%
     11-15 26%
     16-20 18%
     20> 24%

Is the excess vacation:
     Paid out 36%
     Forfeited 64%

Do you pay any accrued vacation
if the employee is discharged for
cause?
     Yes 59%
     No 41%

Do you pay any accrued vacation
if the employee quits with notice?
     Yes 16%
     No 84%

Do you pay any accrued vacation
if the employee quits without
notice?
     Yes 56%
     No 44%

Holiday
Number of Paid Holidays

0 17%
1-4 2%
5-9 58%
10+ 23%

Sick Leave
Do you have sick leave for hourly
employees?

Yes 58%
No 42%

Do you have sick leave for salaried
employees

Yes 69%
No 31%

How many days of sick leave is
earned per year by hourly employ-
ees?
     <11 62%
     11-15 21%
     16-20 3%
     20> 6%

Unlimited 8%

How much sick leave is earned per
year by salaried employees?

>11 58%
11-15 23%
16-20 3%
20> 3%
Unlimited 13%

Does sick leave accrue?
Yes 46%
No 54%

Maximum amount of sick leave
that can be accrued:

>400 52%
401-999 14%
1000> 34%

Maternity & Paternity Leave
Do you provide maternity leave?

Yes 74%
No 26%

Is the maternity leave:
Paid 37%
Unpaid 63%

What is the length of your
maternity leave?

<6 weeks 14%
6 weeks 41%
12 weeks 16%
3 months> 18%
Open 11%

Do you have paternity leave?
Yes 52%
No 48%

Bereavement Leave
Do you have a bereavement
funeral policy?

Yes 68%
No 32%



How many days are allowed?
1-2 days 28%
3 days 42%
4> days 25%
Varies 14%

Retirement
Does your company have a
defined benefit or defined
contribution retirement plan?

Yes 35%
No 65%

Retirement Plans:
wMSRS wTRA  wPERA
wDCR wSimple IRA Plan
wContribute 15% off their gross
wDefined Contribution
w401K Plan
wDefined Benefit Pension
wAfter 2 years of service company
contributes % of annual salary

Does your company offer a
401 (K) / 403(b) Plan?

Yes 56%
No 44%

If yes, company match is:
w100% up to 6% contribution
w2% up to 6% of salary
w1% up to 4% of salary
w50% up to 4% of salary
w25% up to 6% of salary
w4% w50% up to 3% of salary
wvaries w3% up to 3% of salary
w67% up to $2000
w0% up to 0% salary
wup to 3% salary
w2% up to 21% salary
wup to 5% salary
w50% up to $1000
w20% of gross salary
w3% up to 6% salary
w6% up to 5% salary
w50% up to 6% of salary
wContribution is 10% of salary
wDDS $500 annually, CEA - $650,
Prog Spec. - $1250, CSA - $1800,
Admin - none
w100% up to 15% of salary

Do you offer any type of retire-
ment plan not covered in the above
questions?

Yes 26%
No 74%

If yes, please explain:
wTSA (403b) and Deferred

Comp (457)
wSimple IRA 3% match
wProfit Sharing wIRA SEP Plan
wSEP  wIRA Simple  w403b
wSIRA wSEPI Plan
wDeferred compensation retire-
ment plan
wAny prevailing wage goes into the
401K pre-tax

Uniforms
Are work uniforms required for your
employees?

Yes 37%
No 63%

Does the company provide them:
Yes 91%
No 9%

Incentives
Does your company have an
incentive pay or bonus plan for
your employees?

Yes 53%
No 47%

Do you have a safety incentive
plan?

Yes 77%
No 23%

Does your company have an
Employee Assistance or Wellness
Program?

Yes 32%
No 68%

Does your company provide a
Christmas or Year End Bonus?

Yes 53%
No 47%

Does your company have parties
or picnics sponsored with com-
pany funds?

Yes 68%
No 32%

Additional Benefits Offered
Are there any benefits you offer
that are not included on this
survey?
wShort Term Disability orIllness
wCompany Vehicles
wPurchasing of Good &
Services
wMeal Plans
wFlex Schedule
wEmployee Purchase Discounts
wEducation Benefits Program
wScholarship Program
wService Award Program
wPretax Medical and Dental
wPretax Dependent Care
wLong Term Insurance
wTuition Waiver
wProfessional Dues
Reimbursement

     wManagers
     wMechanics
     wProduction Line Workers
     wProducation Planners
     wProfessional Positions
     wSales
     wSenior Account Executive
     wTechnicans
     wTruckers/Drivers

wBricklayers
wCarpenters
wClaim Adjuster
wCooks
wDesign Engineering
wElectrical Lineman
wJanitorial
wJourneyman
wLabors

Challenging Positions to Fill
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2005 Lyon County Average W eekly Wage per Category

Lyon County Unemployment
Comp arative Rates

Year Lyon MN
2005 3.3% 4.0%
2004 3.8% 4.6%
2003 4.3% 4.8%
2002 3.9% 4.5%
2001 3.7% 3.8%
2000 2.8% 3.1%
1999 2.7% 2.8%
1998 2.7% 2.7%
1997 3.3% 3.3%
1996 3.5% 3.9%
1995 3.4% 3.7%

Source: Department of Employment & Economic
Development

Source: Department of Employment & Economic Development

Source: Department of Employment & Economic Development

Lyon County Employment by Industry

Finanical Activites
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